Associate Member Code of Conduct
Version: 1.0
Applies to: Associate Members of Student Societies

1. Purpose
This Code of Conduct sets out the standards of behaviour expected of all Associate Members of student societies. Its purpose is to ensure that societies remain safe, inclusive and welcoming communities where all participants are treated with dignity, fairness and respect.
Associate Membership is a privilege granted by the Students' Union and may be withdrawn where an individual fails to meet the standards set out within this Code or any associated De Montfort Students' Union or De Montfort University policies.

2. Eligibility and Membership Status
An Associate Member is an individual who is not a currently enrolled student of De Montfort University but has been approved to join a student society in accordance with the Students' Union's Associate Membership Policy.
Associate Members:
· must be aged 18 years or over;
· may be required to provide proof of identity before membership is granted;
· may be refused membership where there are safeguarding, disciplinary or reputational concerns;
· must disclose any conflicts of interest that may affect their participation within a society;
· remain subject to this Code of Conduct throughout their membership.
Associate Membership does not provide the same rights as student membership. Unless expressly permitted within De Montfort Students' Union regulations, Associate Members may not:
· hold elected or appointed committee positions;
· vote in Students' Union or society elections;
· access services or benefits reserved exclusively for enrolled students;
· represent themselves as students of De Montfort University.

3. Scope
This Code applies whenever an Associate Member is:
· attending society meetings, activities or events;
· participating in trips, competitions, volunteering or training organised by a society;
· representing the society, Students' Union or University;
· communicating through society channels, including email, messaging platforms and social media;
· interacting with student members, Students' Union staff, University staff, visitors or members of the public in connection with society activities.
This Code applies both in person and online.

4. Expected Standards of Behaviour
Associate Members are expected to:
· treat everyone with dignity, courtesy and respect;
· promote an inclusive, welcoming and supportive environment;
· behave honestly and with integrity at all times;
· comply with all Students' Union and University policies applicable to their activities;
· follow reasonable instructions issued by society committees, Students' Union staff or University staff;
· take reasonable care of their own health and safety and that of others;
· respect University, Students' Union and society property;
· use society resources responsibly;
· maintain appropriate standards of conduct that reflect positively on the society and the wider University community.

5. Equality, Diversity and Inclusion
The Students' Union operates a zero-tolerance approach towards discrimination, bullying, harassment and victimisation.
Associate Members must not engage in behaviour that discriminates against any individual on the basis of a protected characteristic under the Equality Act 2010, including:
· age;
· disability;
· gender reassignment;
· marriage or civil partnership;
· pregnancy and maternity;
· race;
· religion or belief;
· sex; or
· sexual orientation.
All members are expected to contribute towards an environment where everyone feels welcome, respected and able to participate fully.

6. Professional Boundaries and Safeguarding
Associate Members recognise that student welfare is the primary responsibility of the Students' Union and University.
Associate Members must:
· maintain appropriate professional and personal boundaries with student members;
· never exploit their position, age, experience or influence over student members;
· avoid behaviour that could reasonably be perceived as coercive, intimidating or inappropriate;
· immediately report safeguarding, welfare or serious health and safety concerns to the Students' Union or University;
· cooperate fully with safeguarding investigations where required.
Where an Associate Member undertakes a role involving regulated activity or enhanced responsibility, they must comply with any safeguarding requirements, including Disclosure and Barring Service (DBS) checks where applicable.

7. Unacceptable Behaviour
The following may constitute misconduct:
· violent, threatening, intimidating or abusive behaviour;
· bullying or harassment;
· discrimination against any individual or group;
· sexual harassment or sexual misconduct;
· unwanted physical contact;
· abusive or offensive communications, including online or via social media;
· dishonesty, fraud, theft or deliberate misrepresentation;
· damage to or misuse of University, Students' Union or society property;
· behaviour that places others at risk;
· breaches of health and safety requirements;
· misuse of confidential or personal information;
· bringing the Students' Union, University or society into disrepute;
· organising, promoting or participating in initiation ceremonies, hazing or coercive activities;
· encouraging unsafe behaviour or peer pressure;
· possession or use of illegal drugs during society activities;
· excessive intoxication where behaviour negatively affects others or creates a safety concern;
· failure to comply with reasonable instructions issued by authorised Students' Union or University staff.
This list is not exhaustive.

8. Alcohol and Substance Use
Where alcohol is present at society activities, Associate Members are expected to drink responsibly and behave appropriately.
Being under the influence of alcohol or drugs will not normally be accepted as mitigation for misconduct.

9. Reporting Concerns
Any student, member of staff or Associate Member may report concerns regarding behaviour that may breach this Code.
Reports will be considered in accordance with the Students' Union's complaints and disciplinary procedures.
Associate Members are expected to cooperate fully with any investigation.

10. Breaches of this Code
Where an Associate Member is found to have breached this Code, the Students' Union may take one or more of the following actions:
· provide advice or informal guidance;
· issue a written warning;
· impose conditions upon continued membership;
· temporarily suspend Associate Membership;
· permanently terminate Associate Membership;
· prohibit attendance at specified activities or events;
· refer matters to the University, Police or other relevant authorities where appropriate.
The standard of proof shall be the balance of probabilities.
Intoxication will not normally be considered a mitigating factor.

11. Review of Membership
The Students' Union reserves the right to review an individual's suitability to remain an Associate Member at any time where safeguarding, reputational or conduct concerns arise.
Continued Associate Membership is subject to ongoing compliance with this Code and all relevant Students' Union policies.

12. Acceptance
By accepting Associate Membership of a student society, individuals confirm that they:
· have read and understood this Code of Conduct;
· agree to comply with its requirements;
· agree to abide by all relevant Students' Union and University policies;
· understand that failure to comply may result in disciplinary action, including suspension or termination of Associate Membership.

13. Review
This Code of Conduct will be reviewed periodically to ensure it remains consistent with Students' Union governance, University regulations and relevant UK legislation.

